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Lay Off:

To stop employing somebody
when there is insufficient work to

be done.

Termination of
Employment:

An e mp | sepasmoD fsom a
job.

AFurl ougho

Temporary separation from work
with the intention of returning
to their job after a furlough



At the end of this
session:
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You will leave here with redife
Ideas about how to move forward.

 2dzQf £ 3ISG F LINE
any interview question clearly and
concisely.
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The Law: The Age Discrimination in Employment Act (AD!

C Enacted in 1967
C To prohibit arbitrary age discrimination in employment

C TheAge Discriminatiom Employment Act (ADEA) forbidge discriminatioragainst people
who areage40 or older




Potential Reasoning Behind Age Discrimination

Not up to date C Lack of creativity
P
C Slow C Lack of innovation

W ¢CKSe g2y Qu aul e
C Not willing to change © y

C Overqualified for job

C Not technologically savvy
C No connection

C Too expensive



You Cannot Hide Yokge




When we think of nonverbals, we think of how we judge
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- Amy Cuddy




MYSTORY
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be defined by someone
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Power of Positivity
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TRUST

U To hope or expect confidently

U Firm belief in the reliabllity, truth, ability,

or strength of someone or something



